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SO W H A T’ S GOING ON H ER E, ANYW AY?
by Brian Mulally
A hypothetical situation. You are 
walking down a street. Someone 
comes up to you and says: “ I 
understand that you’re having some 
kind of trouble at your school. There 
have been a number of town meet­
ings, and a lot of people seem to be 
upset. What’s the problem?”
If you are like most people at 
Daemen, you cannot really answer 
that question. You know thaj some­
thing is wrong, but you can’t say _ 
exactly what; you haven’t got a 
definite idea.
There are some, however, who do.
Dr. Charles Reedy, leader of the 
Faculty Senate, is one of them. 
When Dr. Reedy made these obser­
vations he stressed that he was not 
speaking fo r the entire faculty, but 
only those members who were 
discontented with the current situa­
tion,
The faculty feels it has no input. It 
makes recommendations, and these 
are either ignored or rejected by the 
Administration. They feel the school 
is drifting out of their control.
“ Dr. Marshall,” said Dr. Reedy, 
“ has proved to be a divisive force (in 
the school).” He later said:
“He has alienated significant 
members of the alumni, significant 
members of the faculty, and signifi­
cant members of the student body.”
The President, Dr. Reedy main­
tained, should not do these things. 
He should be a fund-raiser, and Dr. 
Reedy questioned the effectiveness 
of him in that area.
One of the major problems Dr. 
Reedy sees is that Dr. Marshall and 
the Board of Trustees are not, 
cultivating sponsors, the kind of 
people who will endow the school 
with financial support. Daemen is 
still 90% dependent on tuition.
Consequently, in order to main­
tain the school, Daemen has to 
attract as many students as they can. 
One of the main ways this is done is 
constantly instituting new pro­
grams, such as Nursing. As a result, 
the school is losing its identity as a 
liberal arts institution.
Dorothy Brown, President of the 
Student Association, held,, similar 
views. She maintained that, like the 
faculty, the students do not feel that 
they have a voice in what is happen-* 
ing on campqs. They do not think 
the administration listens to them 
when they make suggestions.
She believes, also, that Adminis­
trative policy seems ambigious, as in 
the case of the Physical/Therapy 
transfer students earlier this year. 
There is confusion among the stu­
dents as to where their money is 
going. Residents feel unfairly treat­
ed when they get a bill for common 
damage that is in a single lump sum, 
rather than being itemized.
Some think the money being put 
into the school is misdirected. 
Daemen policy seems to concen­
trate more on getting new students 
to come to this school rather than 
providing for those who.are already 
here. A case in point is ttie new 
gymnasium.
“ I can see thé need for a new gym,” 
satd Ms. Brown. “ It’s hard for the 
basketball team to have to go all over 
the place to practice. But I feel there 
are more immediate needs that 
should be addressed first, like an
improvement in the library, and 
decent equipment for the students jn  
various departments.”
Ms. Brown also felt that there was 
a communication problem in this 
school. She stressed that this was 
not the only problem, but it was a 
crucial part of it. She recommended 
that the President meet with the 
students on a regular basis, stating: 
“ I don’t think it should have taken 
the students to be at the point they 
were at for Dr. Marshall to finally 
meet with them. If there had been
regular meetings where he was 
present, than I don’t think the 
students would have been as hostile 
as they were.”
Randall Russell, a student here at 
Daemen, echoed some of what Ms. 
Brown said. He agreed that there 
was a communication gap within the 
school. The students and faculty 
can’t seem to reach the Trustees. It 
appears as if barriers are deliberate­
ly put between the different student 
groups in the school.
He maintains that past questions 
remain unanswered. WhV wasn’t the 
bill in Dorm 66 itemized? Why is it we 
still do not know exactly why the 
student evaluations were burned? 
But, Russell made a further point.
“Communication is not a problem; 
it’s a symptom of a problem.”
And the problem? Daemen is run 
too much like a corporation,)said 
Russell, and not enough like a 
school. It works too hard bringing in 
new students, rather than providing 
for the students who are here. 
Consequently, the more liberal of 
Daemen’s programs are being
continued on page 5
FACULTY UNION IN UMBO?
by Susan Pries
The current status of the faculty 
union at Daemen College, said Dr. J. 
Edward Cuddy, Pres, of the union, is 
“ in a state of limbo.”
At present they are waiting for a 
National Labor Relations Board 
(NLRB) decision as to whether the 
Daemen College faculty is manage­
rial or not. “And therefore,” said Dr. 
Cuddy, “ have the right underthe law 
to organize and bargain collectively 
with our employer.”
Efforts by the faculty to unionize 
have been challenged by the Admin­
istration, the key question being, is 
the faculty at Daemen managerial?
The Supreme Court has recently 
overturned a NLRB decision and 
ruled the faculty at Yeshiva Universi­
ty managerial.
According to the Supreme Court’s 
majority position, “ Faculty power at 
Yeshiva extends beyond strictly 
academic concerns. Of the Faculty 
recommendations regarding hiring, 
tenure, sabbaticals, termination, 
and promotion, an overwhelming 
majority are implemented.”
Dr. Cuddy said, “We would try to 
show that this isn’t quite the case at 
Daemen College.”
The faculty at Yeshiva, said the 
Supreme Court, “ are substantially 
and pervasively operating the enter­
prise.”
“We have a sense here,” said Dr. 
Cuddy, “that in many cases things
are rammed through by the Admin­
istration that we have no control 
over.” He then went on to mention 
last year’s Discretionary Awards 
over which the faculty had “virtually 
no control over the criteria, applying 
the criteria, and judging who the 
meritorious teachers were.”
According to the Supreme Court 
decision of Yeshiva, Dr. Cuddy 
quoted, “Managerial employees are 
defined as those who formulate and 
effectuate management policies by 
expressing and making operative 
the decisions of their employer. 
Managerial employees must exer­
cise discretion within or even inde­
pendently of established employer
policies and must be aligned with 
management.”
“Aligned with management,” re­
peated Dr. Cuddy. “ Many of us 
would prefer that was the case at 
Daemen College. We would prefer 
that there was a very strong cooper­
ative relationship here.” He said, that 
in some instances there are but, to a 
large extent there is a feeling of an 
adverse relationship.
“The faculty at Yeshiva Universi­
ty,” said the Supreme Court, “exer­
cises authority which in any other 
context unquestionably would be 
managerial. Their authority in aca-
continued on page 5
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LETTERTO THE EDITOR
The recent events on the Daemen 
College campus have served, if 
nothing else, to crystallize the exist­
ence of two seemingly opposing 
forces. It’s the administration versus 
the students, and both parties seem 
determined to see only the worst in  
each other,' V
Unfortunately, any situation 
where there’s “ them” versus “ us” 
precludes a development of under­
standing. Both parties are ignoring 
certain facets of the situation that 
could lead to a more objective — and 
therefore more constructive-view.
I. * PdPhaps^ ft never occurred to the 
•'studentsthat some of theconditions 
they com plain about have deve­
loped, not overnight, but over a long 
period of time — during which the 
students sat back and let matters run 
their course.
It’s up to the student to be critical 
and pay attention to what’s happen- 
|incj at the Coi tege. The students may 
never have the power of running the 
school in their hands — at least not 
on paper. But you don’t need a title 
and a contract to realize that you, the 
students, are indeed the power of 
theachool. You pay the bucks. Don’t 
let anybody tell you differently. If 
you don’t like something, make a 
fuss about it. You hold the purse 
strings; that’s enough power for 
anybody to want — or need.
The prevailing student view is' 
despair that demands haven’t been 
met, and that results haven’t been 
obtained. Give ft time. Results will 
come to those who have the pa­
tience and the will to see that those 
results w ill happen. But they won’t 
happen in two weeks, or two 
months; or maybe not two years.
The important thing that has 
stemmed from the recent events is 
that the process of change has been 
set in motion. The students have 
taken the essential first step simply 
by making themselves heard.
If you, the students, cannot accept 
the fact that just being heard is 
constructive, then don’t expect to
get any further. Loudly caljing for 
immediate action is placing unreas­
onable demands on the administra-. 
tion — remember, they’re not used 
to hearing you speak up at ail. If your 
expectations are too high, you’re 
bound to be disappointed. Try 
taking one small step at a time. It’s 
the best way to in ju re  a continuity of 
improvement. If you lose patience 
right at the outset, then matters 
won’t happen by themselves.
The administration has tended to 
view the recent activity as destruc­
tive. But that’s not it at all! Whatever 
it was that .made students come out 
to start voicing therr opinions is not 
destructive — it’s constructive. If 
none of the students cared about the 
school,1‘They’d still be sitting in their 
rooms.
It’s a fundamental human tra it to 
question the conditions they find 
themselves under. What has been 
viewed in the past months as a 
vindictive effort to make trouble is, in 
fact, evidence of some healthy 
thinking going on. It would behoove 
the administration more to worry, if 
this questioning was not going on — 
because that would be a sign of 
mental atrophy. Learning does not 
stem solely from textbooks.
There are more ways than one to 
graduate unqualified students. One 
way is to ignore the quality of 
education — and another is to inhibit 
the process of growth. You can 
create the toughest academic situa­
tion of any private college, but if 
those students step off that stage 
without the power to be critical 
individuals, then four years has been 
lost — to ta lly . '
Unless the hostility on both sides 
begins toNdiminish, the opportunity 
for constructive change will be lost. 
Maybe it’s time the students present­
ed their demands in dearer, surer, 
more reasonable terms. Maybe it’s 
time for the administratioh to realize 
that what they have on their hands is 
not a student uprising — but a 
student enlightenment.
Daemen College’s 2nd Annual Dance 
Marathon was a great success thanks to 
all the people who helped out, which 
makes up practically all of the campus 
community. To the people who danced, 
the floorwalkers, timekeepers, the re­
freshment committee, the judges, D.J.’s, 
the people who pledged the dancers, 
and everyone who came and gave 
support during the 48 hours. All these 
people made this events big success at 
Daemen College.
The dancers were Karen Reynolds and 
Ken Bartell, 48 hours; Janene Fisher and 
Charlie Schneider, 21 hours; Cindy 
Yochym, 22 hours, and Cheryl DeLuke, 
18 hours; Anthony Laney and Elizabeth 
Soto, 48 hours; Sheila Whalen and Rose 
Valdina, 34 hours; Karen Douglas and 
Aimee Torres, 48 hours; Debbie Rivas 
and Janna Kirchhoff, 20 hours; Donavan 
Christie and Giselle Rameriez, 48 hours; 
Johnny Banks and Margaret Hall, 35 
hours; Steve Williams and Yaa Brinkley, 
48 hours; Dwayne Medley and Vicie 
Davis, 24 hours; James McClaine and 
Iris Cintron, 25 hours; Vanessa Frith, 48 
hours and Lorna Bigby; Maurice Hend­
erson and Janice Edwards, 34 hours; 
Robert Garland and Diana Gabrial, 30 
hours; Dai reek Antwane and Kathy 
Smith, 36 hours.
Floorwalkers were Sue Allen, Theresa 
Cansdale, Patty Hughes, Rose Giarran- 
tano, Anne Firth, Brandy Berry, Winnie 
Sullivan, Cheryl Justofin, Tony DiDia, 
Mary Janusz, Cathy Donnan, Mary Beth 
Stevens, Cheryl Brown, Denise Thibault, 
Carleen Burth, Roxanne Bailey, Betty 
Boyd, Zenobia Bly, LaCrystal Barrett.
During the designated, time the floor­
walkers worked, these people gave 
support to the dancers; brought around 
water and juice, told jokes, gave back- 
rubs, and just had a friendly face on.
Timekeepers were Bob Bucher, Rich 
Bonner, Bob Giordian, Judi Anderson, 
Kieran Kays, Barb Y., Frank Vaione, 
Scott Peterson, Dave Chapman, Mike 
Mesoleyf, Kevin Gannon and David 
Bathick, These people kept time for the 
emergency breaks and the half hour 
breaks.
The refreshment committe was made 
up of one person the whole 48 hours. 
This person got the food ready for the 
half hour breaks and cooked breakfast 
for the dancers Saturday morning. A 
special thank goes out to Aurora Inser- 
nia.
The judges were Carol Jamison, Mrs. 
Sheehan, Mrs. Stafford, Kitty Grace, 
Judy Applebaum, Dr. and Mrs. Sabatino, 
Diana Trusello, Bob Carlson, Debbie 
White, Mark Montazzoli, Dr. Címbalo, 
and Ron Hunter.
The first-D.J. for the marathon was 
Dan Rosak from WGR. Tony Reda, Wally 
Smith, Aurora Insernia, Tim White from 
WJYE, Carlton Lampkins, Gene Willi­
ams, and Tony DiDia kept the music 
going and the dancers dancing for the 48 
hours.
To all these people and the many more 
that helped out, we would like to thank 
you for without YOU this marathon 
would never have been.
Thank you 
Steve Zalewski 
Mary Beth Rostiser 
Co-Chairpersons of the Marathon
Jhe editorial comments 
which appear in the ASCENT 
are not necessarily the views 
of the entire staff. Any com­
ment contrary to these opin­
ions is welcomed. Letters to
the Editor will be published 
a n o n y m o u s l y  and  the  
authorship will be kept confi­
dential , SO LONG AS THE 
A U T H O R  S I G N S  T H E  
ORIGINAL LETTER. * > *
(Ed. Note: This is Dr. Robert S. Marshall’s response to questions about the current state 
of affairs at Daemen College. The letter was addressed to the ASCENT reporter who wrote 
the lead story: Except for the first paragraph of the letter, which requests that the letter be 
printed in its entirety or not at all, the letter is reprinted here completely).
I will try to give you my impressions of what we are experiencing currently at Daemen 
College and since I shall put thought into precisely how I wish to express this, I hope you will 
choose to either use it in its entirety or discard it completely. Taking any particular item out 
of context will, I believe, change the meaning of what I am trying to say.
It is not unusual for this college or any other, to experience difficulties and to bring to the 
surface differences of opinion over often complex issues. Anytime you bring together 
various groups of bright people, you are bound,to have controversy. If there was .no 
controversy on a college campus, it should be interpreted asprima facie evidence that the 
college should be closed.
You are very wise to note that there are a variety of problems we are enjoying at the 
moment "and I can understand your wondermeht at precisely what has woven these 
arguments into a minor uproar.
If, when wdrking with legitimate concerns, there are those who would.fan the flames of 
discontent, it is not surprising that exasperation can result. Most of the students’ concerns 
are legitimate and will be addressed fully by this administration, however, I am saddened to 
note that students are being conscripted into a political army whose sole purpose is to fight 
battles for the faculty.
Before any young people agree to follow an Ayatollah, they ought to carefully assess 
whether or not their youthful vigor is going to be used or abused. Taken one by one, student 
concerns are the result of normal frictions that develop in an organization. Used as a litany 
of dissatisfaction, a clever person can use these as a rallying point for political action. A 
brief survey of the literature will give you adequate historical examples of this scam.
To improve this situation? Think for yourselves! As passionately as you would resist 
being drafted by simply having your number chosen from a fishbowl, you should resist 
being conscripted into a crusade by someone wbo would play on your sincere concerns.
Sincerely, 
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LOOKING INTO DAEMENrS EDUCATIONAL QUALITY
by Maurice Henderson
Throughout the past year, many 
complaints and criticisms have been 
lodged against Daemen’s academic 
programs and educational climate. 
In trying to tackle these problems, 
the Educational Policy Committee 
(E.P.C.) formed the Ad Hoc Commit­
tee to help investigate Daemen as a 
learning facility.
The Ad Hoc Committee observed 
and measured the academic envir­
onment of Daemen and its position 
and goal as a Liberal Arts institution. 
The final analysis by the committee 
served as the basis for which the 
Educational Policy Committee held 
an open discussion forum:
The forum centered around the- 
results of the committee’s investiga­
tion, which stated that “There is no 
vital sense of common mission or 
collegiality at the institution.’’ The 
report went on to note that some 
programs do not contain a varied 
core area of study in the first two 
years, and that “ too little attention is 
given to structuring core require­
ments into effective, complementary 
sequences.” It also stated that there 
is q large amount of discrepancies 
and bad feelings between many 
academic programs and activities 
within the college.
The meeting, which was held on 
Thursday, April 17th, in the Wick 
Social Room, began with James 
Allen, the E.P.C. chairperson, speak­
ing on how and why the Ad Hoc 
Committee was formed last summer. 
Carol Townsend, a teacher at Dae­
men, read portions of the letter that 
she wrote to Mr. Allen, stating that 
“ the E.P.C. ‘has finally attacked a 
meaningful subject that is very 
potent to the educational rehabilita­
tion of Daemen College.” Her letter 
also acknowledged the fact that 
“ institutional activities and creativity 
seems to well up.” After listening to 
her letter, Dr. Hennin verbally ex­
tended a “ Bravo” to Ms. Townsend’s 
assessment of the E.P.C. and Dae­
men College as a post high school 
educational facility.
A question was brought up in the 
meeting about if now is the right time 
to attack the problems acknowl­
edged by the Ad Hoc Committee 
observations. Mr. Allen and Dean 
Curtis supported Dr. Sabatino’s 
replay, in which he stated that “since 
his three years of being at Daemen, 
things have really changed, and if it 
was thought the time is not now, 
then when will be the time in the 
future.” His final analysis was “ Do it 
now.” Mr. Peter Siedlecki and Carol 
Townsend objected to “ now” as^ 
being the time to react to the 
problems, by reasoning that now is 
not the time to attack the problems, 
because of the other major concerns 
currently being handled on campus.
Dr. Sabatino also spoke about the 
lack of unity on campus, in which he 
said “we got to do something about 
that.” He expressed concern that 
there is a definite need for changes 
and improvement in the Liberal Arts 
Program of Daemen. Mr. Siedlecki 
pinpointed the situation by saying 
“ the need for communication be­
tween disciplines is caused by 
clusteredness.” After recognizing a
communication problem, the Liberal 
and Non-Liberal Arts faculty 
members engaged in a heavy dis-c 
cussion. One member of the faculty 
expressed her resentment of Mr. 
Allen acknowledging -the career 
oriented people as irrelevant.
Dr. Cuddy expressed concern 
over the “ spasm of knowledge,” in 
which he claimed knowledge should 
be integrated and that students 
should learn more aspects of what 
methodologies factors, are behind 
subjects, facts, theories, and infor­
mation,' such as psychology and 
sociology, because the end result or 
conclusion to an experiment or final 
analysis. Dr. Moran, questioned the 
variety of education that a graduat­
ing senior receives. In speaking on 
an overall view of the graduating 
student educational goals, he won­
dered if the graduate received 
enough variety in subjects to be 
considered an educated person. In 
his final observation of graduates, 
Dr. Moran asked “ how could stu­
dents education be considered?” Dr. 
Blasi, replied in an undertoned 
voice, by calling the education of the 
graduate “ poor.” ,
Mary Beth Stevens, a student at. 
Daemen, spoke on how students 
have to fight so hard to get into 
upper divisign, and that a person 
often makes their requirement their 
main goal of achievement, because 
they need it to continue in their 
concentration. She noted that many 
students pick subjects that are 
considered easy so that they can 
give more studying time to their core 
curriculum. Dr. Sabatino supported 
her observations and said “ the 
institution created this type of at­
mosphere.” Dr. Cuddy called this a 
“ cultural and psychological prob­
lem” and saw “ no solution in the 
immediate future.”
Another student spoke on how 
many instructors spend most of their 
class time going over the basic 
fundamentals that should have been 
done in high school. Mark Masteson, - 
a junior, expressed his dismay at 
students of this caliber being let into
Daemen College. Dr. Blasi thinks 
students should take comprehen­
sive skills test for advancement into 
upper division and for placement in 
some courses. He noted that “ it’s 
either that or treat half the class like 
d irt.”
Some of the reommendations 
made by the Ad Hoc Committee were 
that the term Arts and Sciences 
replace the term Liberal Arts, and 
that a trial “ cluster” program of first 
year studies be administered to a 
selected portion of incoming fresh­
men, and in order for any student to 
gain entrance to upper division, the 
student must take a minimum of 
twelve hours of core curriculum 
courses, and attend a minimum of 
four approved events, such as lec­
tures, cultural events, etc. The 
committee also recommended thata 
college wide comprehensive exami­
nation  be administered to upper 
divisions candidates, and alternative 
programs be developed for fu lfilling 
current core requirements.
The E.P.C. has decided to con­
tinue the discussion about the 
problems within the school at their 
next meeting. They invite all stu­







BERKELEY, CA (CPS) — Presidential 
candidate Ronald Reagan, who has 
fared poorly in student - dominated 
precincts during the primaries, has 
unwittingly rallied some dubious sup­
port on the University of California - 
Berkeley campus.
Calling itself the “Reagan for Shah 
Committee A a group of allegedly pro- 
Reagan activists has announced plans to 
protest the “ugly emergence of neo-anti- 
war hysteria on America’s campuses.”
Zodiac News Service reports that 
committee members claim “thousands 
of clean, decent, obedient young Ameri­
cans” support them. The committee 
plans university rallies to protest the 
“disturbing specter of draft resistance 
hanging over our universities and col­
leges.” •
Organized support for the commit­
tee’s efforts is said to come from such 
groups as the “John Wayne Peace 
Institute,” “Mutants for a Radioactive 
Environment,” “Berkeley Students for 
War,” “The National Grenade Owners 
Association,” and the “Peace Resistors 
League,” among others. "
MUSIC
EVENTS
Thursday, May 1 at 11:30 a.m. 
DAEMEN COLLEGE ENSEM­
BLES in a Music-at-Noon Concert 
(Admission free).
Sunday, May 4 at 3:00 p.m.
MELISSA THOMAS, flute with 
r  CLAUIO VASQU EZ, piano. 
Tickets $1/2
Sunday, May 11 at 2:30 p.m.
A  salute to Mother’s Day: A N ­
THONY  PICCOLO AND  HIS 
ORCHESTRA with “MUSIC 
FROM THE FORTIES” {Admis­
sion free).
Monday, May 12 at 8:00 p.m. 
-'TH E DAEMEN COLLEGE PER­
CUSSION ENSEMBLE, Albert 
Furness, director. Tickets $1/2.
A.D.S. vouchers accepted.
In recent weeks the Business Office hes received numerous 
inquiries concerning TAP funding. In response to these inquiries the 
Business Office has listed the OFFICIAL steps that MUST be 
followed in processing TAP applications and the disbursement of 
funds, in accordance with the guidelines from the New York State 
Higher Services Corporation.
STEPS INVOLVED IN PROCESSING TAP APPLICATIONS
1. S TU D EN T ............. . completes application form and mails to
Albany.
2. CORPORATION ......... sends TAP award certificate to student
with copy for business office. This 
certificate is only a preliminary notice 
and, upon verification of income from 
student’s family, the award COULD BE 
, changed.
3. COLLEGE ..  ......... receives TAP PA YMENT ROSTER from
the Corporation; verifies students’ at­
tendance after drop-and-add week; 
certifies eligibility for TAP funds; mails 
PA YMENT ROSTER to the Corporation.
4. CORPORATION .......... verifies income on the students’applica­
tions and sends report to the College, 
designating whose awards have been 
changed.
5. CORPORATION . . . . . .  sends REMITTANCE ADVICE to Col­
lege, confirming amounts of students’ 
awards — and —
. . . . . . . . . . . . .  sends REMITTANCE ADVICE to Audit
Controller for payment.
6. AUDIT CONTROLLER
IN ALBANY . . sends payment to cover awards on the
REMITTANCE ADVICE to the College 
within 6-8 weeks.
7. COLLEGE —  —  processes the TAP payments to stu­
dents’ accounts and issues refunds 
where applicable.
DISBURSEMENT OF FUNDS
The College is prohibited by the Corporation from disbursing any 
funds to students until 1) the REMITTANCE ADVICE has been 
received, and, 2) all funds (Initial payment and supplemental 
payment) for the student have been received.
If any student has questions or problems concerning TAP, please 
contact the Business office.
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WHO ARE THE BOARD OF TRUSTEES?
Trustees are vitally important to 
any college, they are the people 
ultimately responsible for the insti­
tution. They are responsible for 
approving the budget; allocation of 
funds determine which programs 
flourish and which ones must cut 
staff.
The Trustees are responsible for 
the hiring of the President o f the 
College. The President is responsi­
ble for the hiring o f personnel to 
oversee the day-to-day running of 
the school. The Board is also 
responsible for fund raising. Pri­
vate colleges are usually heavily 
dependent upon donations from  
corporations and individuals to 
provide scholarships, and defray 
operating expenses.
Those people whto serve as Trus­
tees of non-profit institutions such 
as hospitals and schools are pre- 
dominently from the upperclass 
and the “power elite” —  those 
people in command positions in 
institutions controlled by members 
of the upperclass. These people are 
frequently connected to each other 
aside frdrh their association on the 
board of the public interest institu­
tion. They may serve on the same 
boards o f directors of corporations 
or belong to the same social organi­
zations. They may be connected by 
marriage, schooling or residence in  '  
thasame neighborhood. Some may 
be directly responsible to others, as 
with presidents o f corporations 
and their boards o f directors.
These brief profiles of the Trus­
tees o f Daemen College are present­
ed so that the college community 
may gain insight into the nature of 
the people ultimately responsible 
for the management o f Daemen 
College. The material contained in 
this article is obtained from sources 
currently available to the general 
public.
Jack Kemp, a Board member, is 
also a member of the Buffalo Area 
Chamber of Commerce. He is on the 
congressional delegation to SALT 
negotiations and appropriations com­
mittee. Mr. Kemp is listed as Public, 
Relations Officer of Marine Midland 
Bank of Buffalo. He was co-founder 
and President of the American Foot­
ball League Players Associatipn. In 
1967, he was a Special Assistant to the 
then Governor of California, Ronald 
Reagan. In 1969 he was also a Special 
Assistant to the Chairman of Republi­
can National Committee. Resides in 
Bethesda, Maryland.
Milton Milstein is the Senior 
partner in Milstein, Wittes, Davis and 
Associates. He received a Bachelor’s 
degree in Architecture from Syracuse 
University. He is the founding director 
of the Community Planning Associa­
tion of Central Buffalo. He is a member 
of the State Board of Examiners of_ 
Architecture and is active in the field of 
housing and property codes. His party 
affiliation is Republican. .Milstein 
resides on Delaware Ave., Buffalo.
William Kimmins is the Chairman 
of the General Contracting Firm of 
William Kimmins and Sons Inc. Mr, 
Kimmins is a member of the following: 
Board . of Governors of Deaconess 
Hospital, United Way in Buffalo and 
Erie County, Protestant Home for 
Children, National Conference of 
Christians and Jews, and the New 
York State Conservation Council. He is 
also a trustee a t Erie. Community v
College. In 1971 he was elected Presi­
dent of the Buffalo Club. He resides on 
West Grimsby Rd., Kenmore.
George Measer is the Publisher of 
Bee Publications Inc,, Newspaper and 
Commercial Printing. Bee Publica­
tions publishes the following: The 
Amherst Bee, the Cheektowaga Bee, 
The Depew Herald, The Clarence Bee, 
the Lancaster Enterprise, and the Sub­
urban Bee. In 1968, Mr. Measer was 
elected president of the New York Press 
Association, which represents more 
than 300 publishers of community 
newspapers of New York Stater It also 
should be noted that Bee Publications 
prints our own newspaper, the Ascent. 
George Measer resides on Oakgrove 
Drive, Williamsville.
Pamela Ryan Jacobs is an alumna 
of Daemen College. She is the daughter 
of Thomas Ryan, a Republican politi­
cian, who at one time was appointed 
Sheriff. Her husband is Dr. Lawrence 
Jacobs, a Physician at Millard Fill­
more Hospital. Dr. Jacobs belongs to 
the Montefiore and Saturn Clubs. 
Sports systeihs is headed by 3 brothers: 
Jeremy, Max, and Dr. Lawrence Jac­
obs. They are the owners of the Boston 
Bruins. Their operations are multi­
national. Also they have ownership in 
pari-mutual race tracks, bowling alleys 
and theaters. The Jacobs reside on 
Middlesex Road, Buffalo.
Mrs. Caroline Ernst Hassett is ah 
alumna of Rosary Hill College, class of 
’59. She will graduate in May from the 
University of Buffalo Law School. She 
is a member of the Salary Commission 
of the City of Buffalo, the County 
Executives Energy Advisory Board, 
and the Mental Health Subcommittee. 
She resides on Nottingham Terrace in 
Buffalo.
Ms. Hassett is divorced from William 
Hassett, Jr. Mr. Hassett, 43 years old, 
was appointed New York State Com­
merce Commissioner by Governor 
Carey, and retains the chairmanship of 
the State Urban Development Corpora­
tion. He owns the Statler Hilton Hotel, 
which last year still leased space to the 
Urban Development Corporation for 
$47,000 annually under a 10 year lease, 
even though the office has been closed 
since 1975. He pushed to get the Buffalo 
Convention Center located across from 
the Statler. He also owns the Rand 
Building and a recording firm shared 
with Tony Bennett.
Mr. Hassett is a graduate of Canisius 
College, and in 1975 was appointed 
Chairman of the Canisius Board of 
Trustees. He chaired the United Way 
Campaign in 1972, is a member of the 
National Conference of Christians and 
Jews. He is also a member of the SUN Y 
Board of Trustees.
In 1975 Mr. Hassett was named Man 
of the. Year by the Hillery Foundation 
at a gathering at the Statler. Mr. 
Hassett served on a dinner committee 
honoring former democratic Buffalo 
Mayor Stanley Makowski, in 1975. 
Also serving on that committee was 
Horace A. Gioia. Both Gioia and 
Hassett served on the County Execu­
tive Regan (a Republican) Campaign
Finance Committee. In 1971, Mr. Has­
sett was nearly named the Republican 
Nominee for County Executive. He was 
appointed to the Rosary Hill College 
Advisory Board in 1964.
Richard G. Brandenburg is vice- 
president in charge of Marketing and 
Engineering of Carborundum Corpora­
tion. He servedi on thé presidential 
search committee in 1973-74 which 
selected Dr. Marshall. In 1976, he was 
named to the Daemen Board of Trus­
tees. Mr. Brandenburg graduated from 
Cornell University with a M.B.A. in 
1958, and received his Ph.D. in 1964. He 
resides in Williamsville.
Charles L. Lumsden is with La­
tham, Lumsden, McCormick and Co., 
the largest independent accounting 
firm in New York City. He is president 
of the Protestant Home for Children 
and is a former president of Buffalo 
Athletic Club. He resides in Williams­
ville.
Sister Paula Fox, OSF, is present­
ly Provincial of the Franciscan Sisters 
of Penance and Christian Charity, the 
religious order that founded Daemen 
College im 1948. She was Dean of 
Students at the college from 1955-71, 
and also served the school as an 
English professor. She currently lives 
at the Stella Niagara motherhouse in 
Niagara Falls.
John B. Murphy is currently Presi­
dent of Hengerers. He was previously 
senior vice-president of C.S. Ayers and 
Company of Indianapolis. Both Hen­
gerers and Ayers are divisions of 
Associated Dry Goods Corporation of 
New York City. He is a graduate of 
Colgate University and is chairman of 
the Downtown Core Coalition to im­
prove business in the downtown area.
Thomas E. Thayer is one of the 
founders of Western Capital Group, a 
firm that acquires industrial compan­
ies. He founded Western Capital (in 
1979), after an early retirement from 
Chemical Bank-Western, where he was 
president fropi 1973-1979. He lives in 
Orchard Park.
Sister Karen Allen, OSF, is pres­
ently principal of Sacred Heart Acade­
my in Eggertsville. She is an alumna of 
Rosary Hill College, with a degree in 
Art.
Allalee A. Babbidge is presently 
Community Relations Director for 
Sportsystems, Corp., a position she 
assumed after her retirement from 
Marine Midland Bdnk-Western in 
1976. During her 38 years with Marine 
Midland, Ms. Babbidge became the 
first woman to be appointed Vice 
President at that bank. She is active in 
community affairs, and serves on the 
Boards of numerous civic organiza­
tions. Some of her activities include...  
the United Way, Republican Women’s 
Council, National Conference of Chris­
tians and Jews, the Better Business 
Bureau, Episcopal Charities, Universi­
ty of Buffalo Community Advisory 
Council and Zonta (an International 
College Women’s Organization). Ms. 
Babbidgè was appointed by Rocke­
feller to New York State’s Women’s 
Council and served on the Erie County 
Legislature’s Board of Ethics. She lives
on Windermere Blvd. in Buffalo.
A* Neville Proctor is President of 
Dunlop Tire. He is on the Boards of 
Directors of Marine Midland Bank and 
Trico Products. Mr. Proctor resides on 
Hallam Road in Buffalo.
Paul A. Willax is President of Erie 
Savings Bank. Mr. Willax was menti­
oned as a potential Republican caridi- 
date for County Executive last year. He 
resides in East Amherst.
James J. Daly, Jr. is President of 
F.E. Seymour Inc. He was president of 
Automobile Club of America. He has 
served on the Board,, of Trustees at 
Daemen since 1968. (It might interest 
you to know that Edward J. Schenck 
was past chairman of F.E. Seymour.) 
Mr. Daly lives on Depew Ave. in Buffa­
lo.
Edward P. Gueth serves as general 
counsel for Niagara Mohawk in Syra­
cuse, where he also resides. He is 
Daemen’s legal advisor and a member 
of a Bar Association. The graduate of 
Canisius College is also a member of 
the Buffalo Chamber of Commerce and 
the State Land Title Association in 
Georgetown.
Mrs. Jean Oshei is the wife of R. 
John Oshei. Mr. Oshei is President and 
Chairman of Trico Products Corpora­
tion. (Keep in mind that A. Neville 
Proctor also serves on the Trico Board.) 
The Osheis reside on Brantwood Road 
in Amherst. ,
M. Angelice Vogt, OSF, is Vice 
President for Business Affairs at Dae­
men. Became member of the board at 
Daemen in 1956 as secretary. She 
resides in Amherst.
Robert S. Marshall, current Presi­
dent of Daemen College, is thé son of 
Mr. and Mrs. Joseph Maraschiello. He 
attended Kensington High School, 
received Bachelor’s degree from Hope 
College of Michigan, Master’s of 
Science at Michigan State University 
and Ph.D.'at Cornell in 1971. He served 
as assistant director of Biological 
Science at Cornell until 1974 when he 
came to Daemen. His wife is a student 
at the University of Buffalo Law 
School. They reside on Getzville Road, 
Amherst.
Conclusion
The trustees of Daemen College 
are members o f the “power-elite”of 
Buffalo. They are strongly connect­
ed to money, real estate, manufac­
turing, construction and power. 
They generally live in the more 
exclusive neighborhoods in the 
Buffalo area. In  many cases, a 
trustee is related to past trustees or 
advisors through work or mar­
riage.
While Daemen trustees are a 
diverse group, the interest of big 
business is well represented. Some 
businesses are represented more 
than once. M any trustees are 
connected to the same people or 
institutions, such as Cornell Uni­
versity, Schoelkopfe or -Knoxes, 
Niagara Mohawk, Sportsystems 
or Trico. The trustees represent a 
variety of interests and concerns. 
They are involved in all areas o f the 
community at large, including 
business, finance and civic organi­
zation.
This a r tic le  w a s p rep a red  by  
D ennis A . S zab lew sk i, K a th y  
M urphy, K im  D a viso n  & K e lly  
R ivers, S tu den ts o f  Socio logy  
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FACULTY UNION . . . continued from page 1
demie manners is absolute. On 
occasion their views have deter­
mined the size of the student body, 
the tuition to be charged, and the 
location of schools. In fact, the 
faculties professional interests as 
applied to governance of a universi­
ty like Yeshiva cannot be separated 
from those of the institution.”
“Again,” said Dr. Cuddy “we don’t 
feel this is the case here at Daemen. 
And we don’t feel we have an 
absolute authority.”
In a statement to the ASCENT, 
answering the question, Why do you 
feel it is necessary to fight a collec­
tive bargaining unit at Daemen 
College? Dr. Marshall replied: “ Dae­
men College is not fighting anyone.” 
The College has “ raised three im­
portant legal questions regarding 
the appropriateness of the proposed 
bargaining unit.”
Dr. Marshall continued, “ It is 
Daemen College’s opinion that the 
faculty in this institution share 
certain functions which make them 
supervisory and/or managerial em­
ployees, under the meaning of the 
National Labor Relations Act. Dae- 
jpen  College believes that it is also 
true with Concentration Chairmen 
and they should not, therefore, be 
included in a bargaining unit, since 
they would also be supervisory 
and/or managerial under the mean­
ing of the Act.” He continues saying, 
the college has questioned the 
exclusion of part-time faculty from 
the “proposed unit.”
“The Trustees of Daemen College 
believe that the decision reached by 
the NLRB Regional Director was 
inconsistent with the method of 
governance established by our insti­
tution which has, as one of its 
fundamental tenets, collegiality. The 
Faculty Handbook describes the 
form of shared'governance estab­
lished in this institution many years 
ago, which would be replaced by 
an adverse mode of governance 
should a third party be chosen to 
represent the faculty.”',Dr. Marshall
phased out.
Tahis can be seen in the arts. The 
music building is falling apart. Most 
of the pianos are out of tune. Out of 
twenty-five music majors, ten are 
either leaving Daemen or seriously 
considering leaving.
“We’ve got to decide the priorities 
of this school,” said Russell. “ If this 
school is out to make money, then 
we have a problem. If this school is 
out to educate people, then we’re on 
the right track.”
Another student, who asked not to 
be identified, saw it differently. He 
maintained that Daemen would have 
some of these problems no matter 
who was running the school.
Colleges in the 80’s, he believes, 
are facing a crunch. There are fewer 
students floating around and an 
overabundance of schools' In order 
to compete fo r these students, a 
school has to do whatever it can.
“These problems would have 
come..along eventually,” he said. “ So 
we have to deal with them.”
Dr. Charles Sabatino, aonembeKof
then mentions the Supreme Court 
decision which “ the faculty at Yeshi­
va University shared responsibilities 
sufficient to be considered manage­
rial under the NLRA and, therefore, 
were not part of an appropriate 
bargaining unit.”
Concluding, Dr. Marshall said, 
“ Debating among ourselves cannot 
resolve these issues. These are 
complex legal questions that can 
only be resolved by the courts. The 
Board of>Trustees of Daemen Col­
lege have decided that it is in the 
long term best interest of Daemen 
College and its students, to have 
these issues decided by the approp­
riate legal bodies before there will be 
negotiations with any collective 
bargaining unit.”
Dr. Cuddy said that college mo­
nies were being used to fight the 
union. He added, “These are funds 
which might have gone to faculty 
salaries, student scholarships, or 
building up our resources.”
“The Administration is able to 
decide that it can use the money for 
those purposes.” Dr. Cuddy con­
tinued. “Whereas for the union, I’m 
not even suppose to use my own 
secretary. But, when it comes to 
them fighting the union, they can 
use college monies to Wre high paid 
lawyers. My guess is that they are 
spending tens of thousands of 
dpllars on this law case.”
Dr. Cuddy continued to say that 
“another area which we feel is very 
significant is the denial of access to 
vital economic information concern­
ing the college.”
The Ascent asked Dr. Marshall, 
How much money is being spent on 
the legal brief presented to the 
NLRB? and Where are the funds for 
this coming from? In the same 
statement to the Ascent he said, 
“The expenditures of funds for legal 
purposes is confidential corporate 
business information which I may 
not release without written authori­
zation from the Board of Trustees.”
The decision now rests with the
. . .  continued
Daemen’s faculty, offered a more 
insightful observation.
He maintains that there are four 
main groups involved in Daemen, 
students, faculty, administration, 
and trustees, and whether we realize 
it or not, each of these groups want 
the same thing — they want Daemen 
to be a school where students can 
get a good education.
But these groups seem to be 
getting caught up in their own 
factions; they think in terms of “ us”* 
and “ them” and they forget that 
we’re all in this together.
“ If I were in religion class;’*said Dr. 
Sabatino, “ I’d use the word ego. 
Everyone is caught up in their own 
ego;.they want things on the ir own 
terms. I’d love to see us put aside the 
terms, and just talk.”
(Ed. Note: In response to ques­
tions about the nature of the current 
unrest at Daemen, Dr. Robert S. 
Marshall wrote a letter which.he 
requested be printed in its entirety. 
See page 2.)
^  . - p
NLRB as to whether or not Daemen 
College faculty can be considered 
managerial. If they are, there is the 
possibility the Administration might 
want to challenge the decision in the 
courts.
Dr. Cuddy added, that the Adm in­
istration, “ pushed us to the point 
where we organized a union. And 
now, (they are) using more of our 
slender resources to fight this union, 





L obbyin g  fo r  increased  TAP  
funding is n ow  under w a y  in 
th e  N ew  York S ta te  L eg isla ­
ture. Spon sored  by th e  C oali­
tion  o f  In depen den t C olleges  
and U n iversities (CICU), the  
S iegel-S tafford  B ill a im s to  
adju st the TAP schedule to  
recognize th e rea litie s  o f  cur­
ren t liv in g  costs. ,
I t  m ay com e as a su rprise  to  
som e stu den ts to  fin d  th a t TAP  
a w a rd s a re  au tom atica lly  re ­
duced by $200 upon s tu d en ts’ 
a tta in m en t o f  upper class s ta ­
tus. The S iegel-S ta fford  B ill 
seeks to  elim inate  th is a rb i­
tra ry  reduction.
U nder th e  bill, th e e lig ib ility  
le v e l  fo r  m axim u m  v T A P  
a w a rd s w ould  be ra ised  from  
$2750 to  $5000. This figu re is 
s till s ign ifican tly  lo w er  than  
the n a tion al p o v e r ty  leve l f ig ­
ure, s e t by th e  F edera l Bureau  
o f  L abor S ta tis tic s  a t $6670  — a 
figu re whiph is even  h igh er in  
N ew  Y ork S ta te.
S tu den ts are  an gered  by th e  
$200 reduction  in TAP funds 
fo r  ju n ior and sen ior students. 
“Where d id  th ey  g e t th e  idea  
th a t i t ’s cheaper to  be an upper­
classm an?” exclaim ed one stu ­
dent.
A  supplem entary lobbying  
effort, th e  M archi-Serrano  
B ill, seek s  to  ex ten d  TAP  
a w a rd s to  p a r t  tim e students. 
P a r t tim e stu den ts a re  charg­
ing th a t th e  p re se n t TAP law  
d iscrim in ates aga in st under­
gradu ates w ho can’t  a fford  fu ll 
tim e a ttendance.
The lobbying  e ffo rt w ill be  
su pported  by s tu den ts and ad­
m in istra to rs  throughout the  
sta te . P la n s fo r  p e titio n s  and  
le tte r-w r itin g  cam paigns a re  
a lready  under w ay.
The e ffo rt to  c lose th e TAP  
gap  on th e  D aem en  C ollege  
cam pus w ill  con sist o f  a  le tte r ­
w ritin g  cam paign to  be run  
through th e  office o f  th e  S tu­
den t A ssocia tion . L ook  fo r  
m ore d e ta ils  in the future.
Temple U. 
Files Title IX
PHILADELPHIA, PA (CPS) — Eight 
women athletes at Temple University 
have filed a suit that promises to be the 
first major legal test of the new Title IX 
guidelines issued last December.
The suit, called Haffer vs. Temple and 
filed earlier this month, charges that 
Temple’s athletic program distributes a 
disproportionately large share of its 
resources to male athletes.
-University officials refused to respond 
until it can review the charges. They did 
issue a formal statement claiming Tem­
ple “has consistently increased its 
expenditures for women’s intercolle­
giate athletics.”
-The suit, prepared by attorney Mar­
garet Kohn for the Center foFLaw and 
Social Policy, says Temple spends only 
$188,000 on women’s sports scholar­
ships, compared to $700,000 in scholar­
ships for men.
It also complains that the men have 
superior locker room facilities and 
traveling accommodations.
The litigation is the first filed under the 
umbrella of the U.S. Dept, of Health, 
Education & Welfare’s (HEW) Title IX 
policy guidelines. The guidelines were 
released last December after years of 
controversy over how best to apply Title 
IX to intercollegiate athletics.
Title IX s of the Higher ■ Education. 
Amendments of 1 972 forbids any institu-r 
tions receiving federal funds to discrirriK 
ndte on the basis of Render.
After unsuccessfully trying to enforce 
regulations that would have required 
equal per capita spending oh male and 
female athletes? HEW last December 
issued new regulations for athletic 
departments. Sports programs* „under 
the new rules, must spend in '“equal oi^ 




Two seniors from Daemen College, 
Amherst, New York,, presented a 
research paper at the 15th Annual 
Undergraduate Psychology „Confer­
ence, held at Buffalo State College on 
April 18th and 19th. The students, 
Linda Todaro and Tracy Miller, com­
pleted the study as part of a research 
requirement for an Experimental Psy­
chology course with Dr, Richard Cim- 
balo. The study entailed a comparison 
of; self-image and adult-image of 
adolescents living in a Residential 
Treatment Center for the emotionally 
disturbed and with problems in coping.
Results of the study indicated a 
direct relationship between what the 
adolescents thought of themselves 
and what they thought of significant 
adults in their lives. The more the 
students thought of themselves, the 
more they thought of the important 
adults around them. No support was 
found for the hypothesis that students 
from one-parent homes would have a 
lower self-esteem than students from 
two-parent homes. It was also hypo­
thesized that being placed in such a 
setting would lower the self-esteem of 
girls more than boys and this was found 
to be the case. The students are 
presently completing their senior thesis 
in which a similar study was conducted 
with high school students and a 
comparison of the two groups is being 
made. - ?*;... M
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PROFILE: DR. O'LEARY C hange S een  WAR GAMES
by Beth Rosengren
“Bluemont!” And they complain about 
the tuition! Raise it again!” jokes Dr. 
James O’Leary as he passes the Daemen 
College students on the stairs and spots 
one with a ski ticket on her jacket. He 
buys a Diet Pepsi from the pop machine 
then wanders up to his second floor 
office.
Today, the 38 year old professor wears 
his construction boots, but the faithful 
western cowboy boots rest beside a 
serape and his nap blanket. One notes a 
flavor of the southwest in the small 
cubicle; from the Mexican objects, to the 
cow horns on the wall. From the center 
of the horns, are tacked a picture of 
Plato, a Peanuts cartoon, and a child’s 
ragged blanket. Of the blanket O’Leary 
says, “ I’m keeping it for a friend. He’s 
giving it up.”
There usually is a group of students 
lounging outside the philosophy profes­
sor’s office, all waiting for counsel. His 
caring for students is not only on this 
campus, but it extends far beyond to 
another place, and time. Each Friday 
evening he drives to Attica State Prison 
to teach Modern Philosophy to inmates. 
He states that the prisoners are re­
viewed, and only a little over 100 qualify 
for the program. He claims the prison 
students are more intense, possibly 
because of their situation.” They have no 
distractions that go with ordinary expe­
rience, ^Probably, the world of ideas 
liberates them from their confinement” 
O’Leary muses thoughtfully.
He reluctantly tells of his published 
works. Among them is an article in the 
Journal of Leisure Research, in which he 
contrasted Plato’s conception of leisure 
as free time against studies done by 
Stephan Lender, and by DeGersia. The 
studies show the breakdown of time man 
has for ail his necessary activities’ After 
consumption, recuperation, mainte­
nance and repair, work and education, 
the average man has .05 hours per day 
for leisure time.
Dr. O’Leary recently flew to San, 
Antonio, Texas to give a speech on the 
Rites of Eleusis (an ancient Greek 
festival, and the drug scene of the Plato 
era). The professor had written a paper 
exploring the possible use of drugs in 
these religious ceremonies. Two of his 
reviews were published in the JournaL 
for Asthetics and Art Criticism. He can’t
seem to remember the full names of the 
other publications.
He brightened as he discussed his 
summer construction business. He 
would like to become a millionaire 
without exploiting people and tries to 
build reasonably priced homes for them. 
The professor, who is built more for the 
outdoors than for a classroom, does the 
actual construction work himself. He 
began his building avocation when he 
built a house for his dog. When asked 
about his formal construction training, 
he replies, Mjf you can read, you can 
build.” He calls himself a “gentleman 
carpenter.”
When asked what his first love is, he 
replies, “Gambling. There is an associa­
tion between philosophy and gambling.” 
Although not a big money gambler, he 
claims a fascination for the dog and 
horse races. He is now diligently search­
ing for a social security number to match 
all the lottery tickets he has, in order to 
win the grand prize. The smiling profes­
sor’s secret ambition is to find an error in 
a newspaper, that he can send to Real 
People. “For example” he quips, “Want­
ed: Factory Employee Working Woman.”
“ I like to make bathrooms,” was his 
reply to a question about hobbies. Each 
summer Dr. O’Leary sheds the professor 
image, and alternates between writing, 
building homes, and researching Greek 
words. Whey does he study Greek 
words. Why does he study Greek words? 
“Because they’re there” he states simply.
The Daemen College professor was 
born in Elkton, South Dakota. “Next to 
the city dump” he proudly states. He 
later became a resident of southern 
California. He went to Loyola University, 
(“To avoid the draft” he quips), where he 
met his wife, Tatania. They met in 1966 
or 1967 and were married two or three 
years later, sometime in July. He does 
remember that his son, James Chris­
topher is six years old. He completed his 
graduate work at Syracuse University, 
and became a part-time teacher at 
Daemen in 1970. He is now Program' 
Director of the Humanities Department,
The southwest influence seen in his 
office is related to his visits to Phoenix, 
Arizona. “ I love the weather,” , he says.
While in Buffalo he spends his free 
time in his old truck “picking up pop 
bottles on the Thruway.” When asked 
why he does this he replies, “Do you 
know what they’re worth now?”
AMHERST HONORS DAEMEN
Praises, award certificates — and a 
standing ovation — greeted Dr. Robert 
S. Marshall last Tuesday.
April 22nd, 1980, was officially pro­
claimed “Daemen College Day in Am­
herst" at a luncheon given by the 
Amherst Chamber of Commerce.
Addressing a gathering of over 150 
area businessmen, members of the 
Amherst Chamber of Commerce, and 
Daemen College faculty, employees, 
students, and alumni, Dr. Marshall 
stressed the favorable economic, social, 
and spiritual impact of Daemen College 
on the community of Amherst.
In his speech, Dr. Marshall empha­
sized the effect of Daemen College/Ros- 
ary Hill alumni on the Western New York 
area: “We boast alumni in teaching and 
administration of public and independ­
ent academic institutions in Western 
New York; in Law firms, in Banks, 
hospitals, and in hundreds of other jobs 
of great importance to us.
“ In all, we have over 4,000 alumni, 
3,000 of whom reside in the Western New 
York area. The truly high quality educa­
tion which has always been available at 
Daemen (and Rosary Hill) has supplied 
the community with a steady stream of 
bright, well-prepared graduates who 
have served well and long and have 
stood as the best testimony to what our 
college can achieve.
“We enjoy a well deserved reputation. 
That reputation has been earned by our 
alumni who prove to you just how good a 
college we have.”
Dr. Marshall’s speech continued to 
point out the favorable economic effects 
of Daemen College on the commerce of 
Amherst: “We, as an independent col­
lege with a very minimum of public 
support (relying instead on a free 
enterprise system) have maintained 
ourselves as a positive revenue produc­
ing entity which injects wealth and 
economic activity into the community.”
Concluding his speech, Dr. Marshall 
honored the founders of Rosary Hill, the 
sisters of St. Francis, “who built a college 
of lasting quality, strength, humanity 
and Service to our fellow men and 
women.
“As I accept your recognition today on 
behalf of the entire Daemen Communi­
ty,” Dr. Marshall continued, “ I vwish also 
to share it with Sister Gonzaga Miller, 
Sister Georgia Dunn, and Sister Mary 
Angela Canavan, for without them, their 
vision, skill, strength, and wisdom the 
small effort which we have made recent­
ly Could not possibly have yielded re­
sults.”
The various awards, certificates, and 
resolutions presented to Dr. Marshall at 
the luncheon are on display in Marian 
Library.
in  BEOG
R e c ip ie n ts .
WASHINGTON, D.C. (CPS] -  
Fewer low-incom e and more 
middle-income students pre apply­
ing for Basic Educational Opportun­
ity Grants (BEOG), and the College 
Board, in a study, attributes the 
trend to government anti-fraud 
campaigns that inadvertently elimi­
nate eligible students from financial 
aid programs.
The study found that only 31 
percent of the freshmen from fami­
lies earning less than $15,000 per 
year have applied for financial aid, 
compared with 41 percent three 
years ago.
For the first time in history, 
students from families earning more 
than $15,000 accounted for a major­
ity of BEOG applications this school 
year.
Lawrence Gladieux, the College 
Board’s research director, says 
there’s “no doubt” that the govern­
ment’s more elaborate aid applica­
tion procedures, established in 1978 
to help prevent fraud, have reduced 
the number of low-income students 
who get aid.
Under the new procedures, 
apparently-contradictory answers 
on the long income-verification 
forms are grounds for rejecting aid 
applications.
The College Board also found that 
a 75 percent “tax” on family contri­
bution to college expenses has 
eliminated a possible 25,000 stu­
dents from eligibility.
UNIVERSITY, Ala. (CH) — One Universi­
ty of Alabama student was killed on the way 
to-a chemistry class. Another met his fate 
while eating a hamburger. Several more 
committed suicide in their dorm rooms 
rather than face a hit sqyad.
It wasn’t a Crime wave; it was just the sixth 
annual Mallet Hall war games.
Every spring about 60 residents of UA’s 
Mallet Hall sign up to participate in the fight 
to the death, Armed with plastic guns and 
rubber-tipped darts, they hunt each other 
down on campus. The rules of the War 
Games are simple: a person is declared 
dead when he has been struck with a dart 
below the neck and above the waist. 
Students can be shot anywhere on campus, 
with the exception of cafeterias, class­
rooms, the main library and Mallet Hall itself.
Four judges supervise the games and 
deal with victims’ complaints. At the end of 
the games, which last about three weeks, 
the last survivor is crown champion and 
awards are given to the person with jhe  
most kills and the one who employed the 
“ lowest, cheapest and dirtiest” tactics.
Why go to all this trouble? “We’ve been 
studying for eight months now and we need 
something to keep us going for.the last 
three weeks,” says one Malleteer. “And by 
this time, all the girls on campus have found 
out about us anyway.”
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HAVE A JOB WAITING 
FOR YOU
Now is the time to put that 
hard earned degree to work.
We offer the largest up-to-date 
computerized job referral service 
in Western New York.
Save Time and Money.
Take advantage of our Professional 
and Technical placement service  —  
at no cost.
SEE US FIRST
We may have the opening 
for you
J O B ^ C
S B M C E ^g g
For An Appointment Call 
Bob Bleimeister at 854-4242 
or
Dick Amone at 634-9084 
NEVER A FEE
New York State Job Service Division
Page 7THE ASCENTM avì, 1980
SPRING WEEKEND
Page 8 THE ASCENT May 1, 1980
The Médaillé College chapter of 
the Alpha Chi Honor Society is 
sponsoring a discussion “How the 
Little Guy Fights Back,” featuring 
Love Canal Homeowners Associa­
tion President Lois Gibbs.
The discussion will.be held Thurs­
day, May 1 at 7:30 p.m. in the 
college’s main building, 18 Agassiz 
Circle in room 303.
The event is free to the public, with 
refreshments following.
The Easf Aurora Branch of 
the American Association of 
University Women has scho­
larship and loan funds availa­
ble subject to the following 
conditions:
1. female student over 21 
years of age
2. enrolled part time in 
undergraduate or gradu­
ate program.
3. must be a resident of 
South Towns (East Auro­
ra , Elma, Manila, Or­
chard Park, West Sene­
ca,^Hamburg, Holland)
4. Applications must be 
submitted by May 10, 
1980.
For application forms and 
more details, see Helen in the 
Financial Aid Office.
In order to evaluate and plan for Student Affairs, your opinion is 
necessary. Please assist us by answering the following questions and return 
them to Mrs. Baker in the Student Affairs Office.
ATHLETICS YES NO
Do you feel we should offer more Intramural activities? ___  ___
Comments:
Do you feel we should offer more Intercollegiate sports? ___  ___
Comments:
CAREER PLANNING AND PLACEMENT
Would you like to see more employers on campus for various events?___ __ _
Would you like to see more career development workshops? ___  ___
Would you like to see more career development activities
implemented within the classroom? ___  ___
COUNSELING SERVICES
Do you feel there is a need for a Drop-in Center for students to use
as a supplement to the.Counseling Office? ___  ___
Would you like to see the Counseling Office hold some evening
hours during the week? ___  ___
I would most likely use the Counseling Office for: Personal counseling___
group counseling___ referral'_____ ;
HEALTH SERVICES
What services do you feel the health office should provide for students?
Are you satisfied with the Student Insurance coverage? ____ ___
CAMPUS MINISTRY
Have you ever participated in any of the Campus Ministry sponsored 
activities, e.g. Mass, retreat, Joyful Noise, volunteer services, etc.? ___  ___
Are you satisfied with the variety of activities provided by Campus 
Ministry? ___  'X
STUDENT LIFE
Do you feel that Residence life at Daemen College can be improved? =___  ___
If yes, in which areas?
Do you feel that we should offer more activities in the Residence Halls?___  ___
Please rate the following areas:
POOR FAIR GOOD EXCELLENT
a. Housing ” _____ ____  ~ ___________
b. Physical Recreation _____  ____  . * ___________
c. Social Activities _____  ____  ______  _ _ _ _ _ _





There’s a small minority that we’ve 
all been a part of however long ago it 
may seem. Although I haven’t had any 
lifelong personal experience with them, 
there always seem to be little kids afoot 
wherever I look.
You can always tell when there’s 
little kids about because they don’t 
hesitate to let their presence be known. 
They first ripen their vocal cords at the 
most unsuspecting of places, like at 
church. There you are, trying to do your 
Christian duty as you listen intently for a 
message in the pastor’s Easter ser­
mon, when what do you hear from the 
back row but “ grzbt cee wango doje 
uhoe cankt shibem evoog.soje nelkak 
neh WAAAAAAH!” Someone’s voice is 
in full bloom. After that, it’s as if their 
speech patterns are locked 50 decib­
els above normal amplitude. It probably 
takes a good five years to get the 
volume down to a point which only 
breaks windows (not to mention ear­
drums), and about another five to get it 
down to a point where it only resembles 
a Swiss yodel.
If you ever need to find a little kid, you 
can bet your gumbail wrappers that he 
or she will be pasted in front of the 
television set. It is a natural prerequisite 
to being a little kid to while away the 
hours in front of The Box. Those that 
don’t are referred to as something 
awful — like being grown-up, of all 
things. Ask any little kid about the 
actors and actresses in their favorite 
TV series and they’ll rattle off a 
biography that will make War and 
Peace look like a bedtime story. (Ask 
him or her who ate half the cookies and 
they won’t know a thing.)
Little kids are a walking paradox 
when it comes to observing the world. 
You can tell them all you want about 
Santa Claus, the Easter Bunny, the 
Great Pumpkin, elfies, and the boo'gey 
man, arrd to a certain extent they’ll 
believe every word you say as if it were 
some divine revelation. Just when you 
think they’re so gullible for believing all 
this, those same little kids will give you 
such candid wisps of wisdom on the 
world when you least expect it: “Gee, 
you’re not at all like my brother’s other 
girlfriend,” “When I grow up I want to be 
just like Mommy and wear curlers and 
Noxema all day,” “ I told Johnny exactly 
what .you told me about the birds and 
the bees, Daddy, and boy, was he 
surprised,” “ My sister says to tell you
she’s not home,” and others which can 
speak for themselves. Furthermore, 
every little kid launches into an over­
wrought litany of grievances told to 
Gramma and Grandpa about how 
“mean and nasty” parents can be.
One thing that never changes about 
little kids and that is they are fickle. For 
instance, for two years they’ll plead for 
a pet and solemnly promise to take 
care of it ad infinitum. When it arrives, in 
less than two weeks those same little 
kids won’t know there’s an extra 
creature in the house that needs 
washing, feeding, and to be let outside. 
The mere reminder of this fact prompts 
a reply like “We have a dog — since 
when?” followed (after much loud 
discussion by the elders of the house) 
by “Yeah, sure, I’ll do it later.” Except no 
matter what your conception of time is 
for “ later,” that extra creature still 
needs washing, feeding, and to be let 
outside. We can only hope for all those 
concerned that this does not continue 
for too long a time.
Those little ones also operate by 
their own set of manners. They do not 
say “ pass the salt” but reach over half 
the table for it while getting an elbow in 
the mashed potatoes in the process. 
They do not raise their hand to speak 
but resound in chorus all at once. They 
aren’t like the rest of the (grown-up) 
world in the morning — grumpy, tired, 
unsociable and downright irritable — 
but bound through the dawning hours 
with reckless and lively abandon. I can 
only imagine the number of turns Emily 
Post must do in her grave every time a 
little kid speaks with his or her mouth 
full.
Ah, but little by little this small 
minority loses their innocent (?) char­
acter in favor of growing up. You can 
tell little kids are slowly but surely 
reaching that magic age of reason
— if they start taking more showers 
or baths and use enough water to 
create their own ocean
— if Mom’s make-up box or Dad’s 
shaving kit looks like it was plundered 
by the Vikings
— if a phone starts to grow Out of his 
or her ear
— if the TV remains in hibernation for 
91.6% of the time
— if Barbie and Ken and the Tonka 
trucks set up permanent residence in 
the attic
— if those myths about Santa and the 
boogey man are exchanged for those 




There are a variety of positions 
available through the Coop Depart­
ment from which you can earn 
between 2 and 6 credit hours. On- 
Campus openings include public 
relations work through the office of 
External Affairs, Graphic De­
signer with Daemen publications, 
Admissions Counselor, Financial 
Aids Intern and Administrative 
Assistant with the Vice President 
of Academic Affairs. Specific re­
quirements may include good writ­
ing ability, administrative skills, 
mathematical knowledge, ability
to travel, etc. These positions may 
offer compensation. Job descrip­
tions are on file in the Coop office 
for more detailed information.
Among the off campus positions, 
openirigs are available in Market 
Research, Media Planning, work 
with juvenile delinquent boys in a 
group home setting, Community 
Service Intern, as Well as openings 
with Federal agencies and banks. 
A list of coop opportunities will be 
posted shortly on the bulletin board 
in the Coop office. Please feel free to 
stop by for further information.
